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CHAIRPERSONõS REPORT 

Another year is nearly over and an interesting and 

exciting one lies ahead.  

We have said farewellõs to our Year 12õs (and some 

Year 10õs) and will be waving off our Year 6õs 

shortly, then tying up all loose ends, completing 

final payments, reports, budgets, class formations, 

ERN data input etc and hopefully attending staff 

Christmas parties (if possible!) before we leave 

school on Friday, 17 th  December for a well -earned 

summer holiday.  

Then next January new Kindies will be starting in 

Primary schools, new Year 7õs in High schools, 

various other students transferring in, numerous 

staff changes and many new parents making 

enquiries, but that is wh at I like about our 

positions ð there are always lots of new faces and 

personalities to meet.  

New SAMõs, SAOõs, SLSOõs and GAõs will start in 

different positions, new principalõs, executive staff 

and teachers will begin in different schools, new 

casual sta ff will be introduced, but everyone will 

start learning again ð that is the core to working 

for the NSW Department of Education.  

It wonõt alter when the new SAP finance program 

is progressively introduced into schools next year, 

different systems put in pl ace, our job descriptions 

may even change but schools will continue to 

educate all children and as long as we can meet 

these challenges with a positive attitude, our own 

lives will be rewarded.  

I hope, for those who attended, that you enjoyed 

the ôConference for Womenõ ð held in Gosford and 

Campbelltown  last M ay and also our annual two -

day conference held in Sydney in August.   At the 

August conference we were introduced to ôYammerõ 

by Greg Sharkey and that has proved quite an 

asset in keeping us up to date . When the 

Professional Leadership and Learning 

Development Directorate launched the SAMõs 

Toolkit, it was mentioned in Yammer first.   

For those who are interested, the SAMõs toolkit is a 

very useful tool for all School Assistants, full of 

valuable inform ation and has numerous links. 

Anyone wishing to take on a role as School 

Administrative Manager would be advised to check 

it out, or even if you just want certain information 

or a particular form or phone number, go to the 

PLLD Directorate on the Intranet,  click on SAS 

Staff Learning and you will find it listed there.  

The SASSPA Committee has been very busy 

planning our next seminars and conference, so 

please ensure you have renewed your membership.  

Following 2010õs successful seminars in two 

different loca tions outside of Sydney CBD, the 

Committee has decided to hold the same seminar 

in three different areas outside of Sydney which 

should assist our members.  

  

 

 

 

 

 

Please watch your emails for upcoming information about each of these as members are noti fied prior to 

events being advertised statewide.  

Thank you again for your support of SASSPA and we look forward to seeing you at one of our seminars or 

conference next year.  

Merry Christmas and Happy New Year 

Sally Ann Copp 

Chairperson

Please keep the following 2011 dates free: 

Cultural Diversity in Schools ï   Kiama  -  Monday, 9th May 

 ï   Penrith  - Monday, 16th May 

 ï   Hunter Valley ï Friday, 27th May  

Annual SASSPA Conference  ï Sydney (Venue TBA) 25th & 26th August 
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Treasurerõs Report 

 
{!{{t! ƛƴǾƻƛŎŜǎ ŦƻǊ ƳŜƳōŜǊǎƘƛǇ ǊŜƴŜǿŀƭ ƘŀǾŜ ōŜŜƴ ǎŜƴǘ ƻǳǘ ŜŀǊƭƛŜǊ ǘƘƛǎ ƳƻƴǘƘΦ    LŦ ȅƻǳ ƘŀǾŜƴΩǘ ǊŜŎŜƛǾŜŘ ȅƻǳǊǎ 
as yet please contact me at  debra.ward@det.nsw.edu.au 

Payments have already been streaming in therefore receipts will be in the post soon for all payments received. 

Membership continues to increase with a number of NEW members from the Conference and Seminars. 

Plans for the upcoming seminars and Annual Conference are being finalised for 2011. 

I look forward to another very productive year with SASSPA. 

Debra Goyen 

SASSPA 

State Treasurer 

 

Thank you to our Conference sponsors .........  

Our Sponsors ð invaluable members of our two day Conference.  We thank you for 
your support and hope that your relationship with SASSPA will continue for future 
Conferences.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:debra.ward@det.nsw.edu.au
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Conference review from a SASSPA member  

As a member of SASSPA I was looking forward to attending the 2010 Annual State Conference on 26th and 27th August 
at the Sofitel Sydney Wentworth.  ¢ƘŜ ǘƘŜƳŜ ƻŦ ǘƘŜ /ƻƴŦŜǊŜƴŎŜ ǿŀǎ ά[ŜŀŘŜǊǎƘƛǇΣ ¢ŀƪƛƴƎ wŜǎǇƻƴǎƛōƛƭƛǘȅέΦ 

The introduction by the MC Darren Isenburg assured me that this was going to be a fun and informative conference 
and the introductory performance by the choir from Botany Public School was truly inspirational. The wealth of talent 
from such a young group was amazing.  Michael Coutts-¢ǊƻǘǘŜǊΩǎ opening address was interesting and set a positive 
tone.  

I enjoyed learning about SALM & LMBR updates from Garry Raftery.  The forum 
consisting of LMBR/SALM/SAP and Procurement operatives Garry Raftery, Ian 
Gillespie and Garry Key was entertaining, provocative and informative as a collective.   
Various SASSPA members asked interesting questions and the answers were well 
received.  Greg Sharkey, Technology Adviser, Sydney Institute, provided a very 
informative session, with the audience gaining an insight into using Yammer.    

Day one passed very quickly and an enjoyable and entertaining dinner dance 
rounded off a pleasant day. 

Day two commenced with an inspirational performance by the Lucas Heights Community School Dance Troop and a 
humorous opening by Darren Isenberg. 

Rob Asser, Manager School Promotions, was interesting and provided great tips for school promotions. 

Employee Services representative Nicole kept us up to date with procedures and entitlements for all staff members. 
This information is important for all staff. 

I thoroughly enjoyed the presentation by Peter Seligman, Regional Manager, Human Resources 
for DET, Western NSW. His presentation on stress management and dealing with difficult people 
or situations was extremely helpful. 

Allan Pease, Mr Body Language, was very entertaining and provided lots of laughs!  
The Conference concluded with Trish Kelly, General Manager, Human Resources 
presenting Accreditation Certificates to SASSPA members.  

The hardworking and industrious members of the SASSPA committee are to be commended for their 
ongoing dedication and hard work. The logistics of organising such a large conference with wonderful 
facilities was amazing.  The conference ran smoothly and efficiently and the food was delicious and 

plentiful.  

I came away feeling inspired, invigorated, informed and raring to get on with the job! 

So inspired that I attended the AGM and am now on the SASSPA team! 

Bronwyn Lyon, 

SAM, Leichhardt Campus, Sydney Secondary College   

Conference Gallery        

           
 

         

Forum Panel 

Peter Seligman 

Allan Pease 
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The school administrative manager plays a key role, together with school executive, in supporting the work of 

teachers and student learning. This toolkit is a one-stop-shop for school administrative managers and is one 

component of the just-in-time or point-of-need learning provided by the Professional Learning and Leadership 

Development Directorate.  

This toolkit is a collection of online resources designed to support: 

¶ school administrative managers new to the role. It provides a range of materials and resources to 
support transition into a new school and induction into a leadership role  

¶ experienced school administrative managers through the provision of resources and professional 
learning activities  

¶ school administrative officers aspiring to the role of school administrative manager  

The toolkit includes information, professional reading, resources and resource links, templates, suggestions for 

finding further information as well as professional learning and activities designed for individual reflection and 

group discussion. 

The Toolkit is only accessible to those connected to the DET Intranet. You will need to be logged into the portal 

and access via the PLLDD website to be linked through to the toolkit. 

Please follow the link to Professional Learning and Leadership Development Directorate website;  

https://www.det.nsw.edu.au/proflearn/areas/sass/index.htm 

The School administrative manager toolkit is located at: 

https://www.det.nsw.edu.au/proflearn/areas/sass/samtkit.html 

Professional learning and leadership development directorate 

Level 7, 35 Bridge Street  

SYDNEY 2000 

Phone: 9561 8266 

Fax: 9561 8621 

PLLDD@det.nsw.edu.au 

 

 
© 2010 SAM Toolkit. S tate of NSW, Department of Education and Training -  Professional Learning 
and Leadership Development Directorate  

 

https://www.det.nsw.edu.au/proflearn/areas/sass/index.htm
https://www.det.nsw.edu.au/proflearn/areas/sass/samtkit.html
mailto:PLLDD@det.nsw.edu.au
https://www.det.nsw.edu.au/proflearn/
https://www.det.nsw.edu.au/proflearn/


Page  8    Netlink 

Life as a Primary School SAM in the Country! 

 
I am the SAM at Hillvue Public School in Tamworth.  Our school is in south 
Tamworth with a population of 280 students, a number of whom are Aboriginal.   
We are a SIP school (Schools In Partnership) and National Partnership Low SES 
(Socio-economic status) ǎŎƘƻƻƭΦ  L ŀƳ ǘƘŜ ΨōŜŀƴ ŎƻǳƴǘŜǊΩ ŀƳƻƴƎǎǘ ƻǘher things. 
 
To day is newsletter day ς a very busy day for the Office Staff!    But my first job is 
dog catcher!  After chasing this dog (a beautiful black female Staffy) around the 
playground, with help from a number of students  I manage to get a chain on it, 
ǘƘŜƴ ǘŀƪŜ ǘƘŜ ǊŜƭǳŎǘŀƴǘ ƘƻǳƴŘ ǘƻ !ǎǎŜƳōƭȅΣ ƳǳŎƘ ǘƻ ǘƘŜ ŎƘƛƭŘǊŜƴΩǎ ŘŜƭƛƎƘǘ ŀƴŘ 
amusement.  Often the students may know/own the dog, but not today.  So next I 
walk 15 mins with the dog to the local Vet to scan it for a microchip.  Yes! Lucky 
for us all it has one, so my dog catching duties are over and the Vet nurse offers to 
find the owner. 
 

I have also been a cat catcher, a bird rescuer and even called when there was a sighting of a snake. Fortunately 
for all concerned it disappeared before I got there, so no one knew I was terrified of snakes and would have 
ōŜŜƴ ǘƘŜ ŦƛǊǎǘ ƻƴŜ ǘƻ ǊǳƴΗ   ²Ŝ ƘŀǾŜ ŀ ŦŀƳƛƭȅ ƻŦ ƳŀƎǇƛŜǎ ƻƴ ƻǳǊ ǎŎƘƻƻƭΩǎ ŦǊƻƴǘ ƭŀǿƴΣ ǿƘƻ ŦƻǊŀƎŜ ŀǊƻǳƴŘ ŀƭƭ Řŀȅ 
without any worry about students, but if a cat comes into the grounds all hell breaks loose and I have to rescue 
the cat from the swooping magpies.  
 
Next duty is school photographer ς with the trusty camera clutched in my hand off I go to take photos of excited 
students clutching Student of the Week Awards.  These are to be downloaded on the computer for use in the 
newsletter.  Following this it is time to write out late notes to those students arriving after the bell.  After several 
visits from students on messages, telephone calls and general enquiries from numerous sources, I finally settle 
down to assist with the presentation of our Newsletter ς yes we got it out on time too!  The other jobs will have 
to wait until tomorrow! 
 
I have been in primary schools for 25 years, and enjoyed every minute.  You just never know what the day is 
going to bring!  But one thing remains the same ς the children are delightful and definitely make your day. 
 

Jillian Morphett 

Hillvue Public School (Tamworth) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    
Apologies:   Mobile Phones Going Public article .....               

 It seems that we were conned with the article on Mobile phones which appeared 

in the last issue of NetLink although the article was received from a reliable 

source and printed in good faith.  Our apologies for misleading our members. 
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Have you ever wondered what is growing in your garden ς perhaps it has a colourful flower, some prickles that 

grab you as you walk past, or is taking over your vegie patch or lawn? 

Mullion Creek Public School has a strong environmental background 

and our School Environment Management Plan (SEMP) includes 

setting up a Weeds Identification Data Base for use by students and 

the local community. All students (including myself) have a rural 

background living on family farms or small holdings.  With the long 

term drought followed by winter rains, everything that looks green 

may not be good .... so plant identification is a key step in the control 

of weeds and the protection of valuable native flora.    

¢ƘŜ ŀƛƳǎ ƻŦ ƻǳǊ {ŎƘƻƻƭΩǎ Řŀǘŀ ōŀǎŜ ƛǎ ǘƻΥ 

1. Catalogue weeds found in our area  - collect samples and 

store. 

2. Information of toxic properties - possible effect on animals and wildlife if consumed. 

3. How to control ς chemical use or revegetation. 

4. Negative effect of weeds on our environment ς flora and fauna 

Step one to getting started saw me recently attending a one-day Weeds Workshop ς ά²Ƙŀǘ tŜǎƪȅ tƭŀƴǘ ƛǎ ǘƘŀǘΚέ 

learning how to identify local, national, environmental, noxious and declared weeds.  This course is presented by 

Murrumbidgee Rural Studies Centre and Industry & Investment NSW ς Wagga Wagga Agricultural Institute. 

 Sessions included:  

¶ recognising the key features of plants (important for identification) 

¶ ǘƘŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ŦƻǊ ǎǳōƳƛǘǘƛƴƎ ǎŀƳǇƭŜǎ ǘƻ ƘŜǊōŀǊƛŀ ŦƻǊ ŦƻǊƳŀƭ ƛŘŜƴǘƛŦƛŎŀǘƛƻƴ όƛŦ ǿŜ ŎŀƴΩǘ ƛŘŜƴǘƛŦȅ ǘƘŜƳύ 

¶ useful background information on the plant kingdom. 

Although I had limited knowledge of weeds and was 

outnumbered by Weeds Officers from local Councils, the day 

was enjoyable, interesting and practical with hands on 

identification of plants and a short field visit.   We used a DVD 

identification tool to distinguish features and taxa - eg leaf 

shape and colour, if there were flowers, berries, prickles, size, 

etc.  Keying all these facts and features into the system made it 

possible to identify the samples and print out information about 

the plant, if it was a pest and how to control it.    

Students, parents and local community will be involved in the 

{ŎƘƻƻƭΩǎ ǇǊƻƎǊŀƳ ŀƴŘ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ōǊƛƴƎ ƛƴ ǎŀƳǇƭŜǎ ƻŦ Ǉƭŀƴǘǎ 

for inclusion in the data base and shown how to use the data 

base to find information. 

We believe that this is a forward step for our environment, our students and the rural community.  

Helen Ross 

SAM, Mullion Creek PS 

What weed is that? 

Looks pretty but what is it? 
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Bronze ?  No  ...   Silver ?  Definitely not   ...   GOLD ?  YES! 

2:30 p.m. Sydney time, Sydney 

Olympic Park, Australia.  A young 

13 year old student from Norfolk 

Island Central School stands at the 

start of the 100m athletic track.  

Standing beside him are the seven 

fastest sprinters from all over New 

South Wales.   They are experienced, 

used to high level competition and 

are totally pumped . In sixty seconds 

from now, a gun will fire, sending 

these amazing athletes hurtling 

down the track to see who will be the 

official New South Wales 13 year old 

100 metre champion.  Sometimes in life, you have 

to simply step up.   

To get to this critical p oint ð the NSW final, Mark 

first of all ran in the heats with 32 of the stateõs 

fastest sprinters going head to head.  After this 

round, Mark was the fastest qualifier for the semi 

finals, with a time of 12.98 seconds.  This time 

was better than his time a t the Norfolk Island 

School Athletic Carnival in September - 13.20 

seconds.   

Semi final day dawned with only 16 athletes left. 

Mark owned this semi final event with another 

personal best time of 12.94 seconds.  After the 

semiõs, Mark was again  the fastest  qualifier.  

Mark now needed a strong mind, self -belief and a 

run like never before.  Judy Roberts (Markõs track 

coach) and Brett Thompson, (Markõs sport 

psychology coach), both knew that he had the 

physical and mental abilities to take the final 

outéé.but until all is said and done, nothing 

could be taken for granted.  

As he stood there, Mark knew to ignore all 

distractions (even chattering opponents).  He 

knew to ignore his competitors, and focus on one 

simple thing ð running like he had practised . With 

hi s blocks set and his mind fixed on the task, 

Mark gets into position.  This is it.  One shot. One 

chance. Take it now or kiss it goodbye.  The time 

has arrived.  

Back on Norfolk Island, a very nervous Mrs 

Roberts and Mr Thompson (Thommo) are like 

lizards dr inking.  No sitting still.  òHave you got 

the result yet?ó òNo.ó Must be soon.ó  Suspense 

was a killer.  

Bang.  Great start.  Mark flies out, 

exactly as he was shown.  Exactly as 

he practised.  In the first ten metres, 

he has already moved away from the 

field.  By the fifty metre mark, he 

has a lead of two metres.  Three 

metres at the eighty, and as he hits 

the line, he has a winning margin of 

four metres. His time was yet 

another Personal Best, of 12.80 

seconds.  His support crew at the 

stadium go absolutel y nuts.  Markõs 

smile was bigger than ever as he 

realised the enormity of his 

achievement.   

At the medal ceremony, next to Markõs name was 

ôNorfolk Island Central Schooló for all to see. 

Watching on was an experienced track marshal 

with twenty five years experience.  This man sent 

an email to Norfolk saying òI had great pleasure in 

meeting (Mark).  He was a delightful young man, 

very polite, punctual and displayed the greatest 

grin shine. I saw him in each event.ó  This grin 

was very evident as Mark was aw arded his gold 

medal ð 13 years NSW 100m Champion!  

For a kid whose only experience at this point was 

at his local school carnivals, running on grass ð 

often in bare feet, it can be said that Mark 

Kalsrap has defied the odds. To take the gold 

medal at the New South Wales Primary Schools 

Athletic Championships is an incredible 

achievement.  It is also the beginning of some very 

new goals for Mark.   

It was a community effort to get Mark to this 

event. Norfolk Air, World Traders, Youth Sports 

Trust Fund, Norf olk Island Central School P & C 

Association and Burnt Pine travel.   

In Australia, Mark also received amazing support.  

Another 13 year old called Mark, also a NSW level 

athlete, became Mark Kalsrapõs manager when he 

was here.  The advice and help (includi ng showing 

him race procedures, time management, videoing 

races and messaging results), was invaluable.  

Markõs family has Norfolk Island connections and 

naturally welcomed a fellow Norfolk Island 

athlete into their home and ensured that he was 

exactly whe re he needed to be for the two days of 

competition. The two Marks became great friends.  
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While Mark was in Sydney he attended Penrith 

South P.S for 3 days where he was welcomed by 

the Principal and quickly accepted by students & 

staff members. It was an ama zing journey for 

Mark Kalsrap.  He enjoyed the experience 

immensely. It is hoped that this new found talent 

will continue to develop over the years to come.  

Norfolk Island was extremely proud of him. His 

photo was on the front of the local paper! His 

Family said that he received a superstarõs 

welcome when he arrived back home wearing his 

North Coast Region tracksuit and of course ð the 

gold medal. Congratulations, Champion!  

 

 

Ȱ%ÖÅÒÙÂÏÄÙ ,ÏÖÅÓ 3ÏÍÅÂÏÄÙȱ  
at Lecihhardt Campus 

At Sydney Secondary 
College Leichhardt 
Campus every Thursday 
we have a whole school 
assembly.   

On November 4th, it was the Support Units turn to take to the 

stage to entertain the whole school.  The show consisted of 

three different parts.  Firstly our students performed two rock 

songs in conjunction with our mainstream music band. 

Secondly the audience viewed a power point presentation of 

the 

support 

ǎǘǳŘŜƴǘΩǎ ƭƛŦŜ ŀǘ ƻǳǊ ŎƻƭƭŜƎŜΦ  ¢ƘƛǊŘƭȅ ǘƘŜ ŘǊŀƳŀ ǎǘǳŘŜƴǘǎ 

ǇŜǊŦƻǊƳŜŘ ŀ ǎƘƻǿ ŎŀƭƭŜŘ ά[ŜƛŎƘƘŀǊŘǘ bŜǿǎέΦ  ¢Ƙƛǎ 

production involved about 20 students with disabilities.  

The content of this drama production related to everyday 

situations experienced by students on a daily basis during 

their years in middle school.   

The main aim of this drama production was encouraging 

inclusion of mainstream and non-ƳŀƛƴǎǘǊŜŀƳ ǎǘǳŘŜƴǘǎΦ  ¢ƘŜ ŎƭƻǎƛƴƎ ǎƻƴƎ ά9ǾŜǊōƻŘȅ bŜŜŘǎ {ƻƳŜƻƴŜ ǘƻ [ƻǾŜέ ōȅ 

the Blues Brothers was a joint performance which has promoted a stronger bonding within the school.  Students 

from the Autism class lifted the roof of the school hall with their spectacular acting, dancing and singing. 

Bronwyn Lyon  

SAM, Leichhardt Campus Sydney Secondary College 
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W ORLDLY SOLES 

Volker Euler is the coordinator of the Worldly Soles program in Sydney. Worldly Soles is a charity bringing 

shoes to those who need them most ð in countries such as Africa, Nepal and Haiti. After hearing Volkerõs 

interview with Adam Spencer on ABC radio requesting assistance in collecting 100,000 pairs of shoes to ship 

overseas by the end 2010, the SASS at Cronulla High School decided to support the campaign. The venture was 

promoted with posters around the school, as well as in the newsletter. Within a school term over 100 pairs of 
shoes were donated.  

Worldly Soles is an Australian initiative started by Student Associations in TAFE NSW in 2010. It works under 

the umbrella of the NSW Government and as such guarantees delivery of shoes only to people in need in 
foreign countries.  

As stated on their website òWhen we realised in 2009 that a pair of shoes could mean the world to a person in a poor 

country, we felt a responsibility to take action. A pair of shoes can help someone to find work and give them confidence to 

take a new ôstepõ in life. 300 million children around the world have never owned a pair of shoes and many suffer foot 
injuries daily as a result (ie children searching for goods in garbage tips to make a living). 

Your unwanted shoes are wanted in Haiti, Africa and in the Himalayas!!! You can do magic for people who cannot 

afford shoes in the poorest regions on earth by donating your gently worn shoes. Make sure they are clean & in 

good condition - preferably shoes you have hardly worn. Stuff in a pair of socks - which help avoid blisters - and your 
present will make a huge difference to the poorest people in the world.ó 

The collection of shoes will be ongoing so if youõre interested in supporting this worthy cause, check out the 

website:  http://www.studentassociations.info/worldlysoles 

You will be thanked for your  great effort, motivation and good SOUL.  

 

 

 

 

 

 
 

 

 Volker Euler 
The Cronulla High School SASS 

 Children of Haiti  

http://www.studentassociations.info/worldlysoles
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Story Dogs  
On Wednesday after recess Zola, the Story Dog, comes into Cudgen 
Primary School with me and we settle on a blanket in a quiet area 
of the library. Zola is a child-friendly black Labrador whom children 
from Grade 2, who have been targeted as struggling with reading 
by their teacher, come out to read to. Yes, to the dog! I help the 
child if they get stuck on a word and generally involve the dog in 
Ƴȅ ŦŜŜŘōŀŎƪΦ !ƴŘ ƳŀƎƛŎ ƘŀǇǇŜƴǎΗ ¢ƘŜ ŎƘƛƭŘΩǎ reading begins to 
improve quite dramatically in just a few weeks. One child reading 
to Zola jumped 3 levels in reading ability in a matter of weeks; his 
reading becoming far more fluent.  The children develop a bond 
almost immediately with Zola and are eager to read her stories.  
Sometimes Zola is interactive with them and they pet her; and 
ǎƻƳŜǘƛƳŜǎ ǎƘŜ ǎƭŜŜǇǎΣ ōǳǘ ǘƘŜ ŎƘƛƭŘǊŜƴ ŘƻƴΩǘ ǎŜŜƳ ǘƻ ƳƛƴŘΦ hƴŜ ŎƘƛƭŘ ŎǳŘŘƭŜǎ ƘŜǊ ŀǘ ǘƘŜ ŜƴŘ ƻŦ ŜŀŎƘ ǇŀƎŜ ƘŜ 
reads! 
  
Story Dogs is a programme started by two mums from Murwillumbah, northern NSW.  It now runs in 10 schools 
and helps over 90 children learn to read.  ItΩs mission is to make reading fun for children, so they become 
confident, life-long readers. Started in 2009 by Janine Sigley and Leah Sheldon, it is based on an American 
literacy programme, READ, or Reading Education Assistance Dogs, which has been running for over 10 years and 
has been very successful. Janine, a dog lover, was keen to harness the therapeutic power of dogs, and after a 
successful trial in Murwillumbah East School, Story Dogs Ƙŀǎ ŜȄǇŀƴŘŜŘ ǘƻ нл Ψ5ƻƎ ¢ŜŀƳǎΩΦ 
 
Dogs range from an enormous Rhodesian Ridgeback to a retired greyhound to a one-eyed Jack Russell.  All dogs 

pass an assessment test with a dog trainer and restricted 
breeds are obviously ƴƻǘ ǳǎŜŘΦ  ±ƻƭǳƴǘŜŜǊǎ ŀǊŜ ƎŜƴŜǊŀƭƭȅ ΨŘƻƎ-
ŎǊŀȊȅΩ ŀƴŘ ŀŘƻǊŜ ǘƘŜƛǊ ŘƻƎǎ ŀƴŘ ǊŀƴƎŜ ŦǊƻƳ ƳǳƳǎ ǘƻ ŜȄ-
ǘŜŀŎƘŜǊǎΦ  ¢ƘŜȅ ŀƭƭ ǎƘŀǊŜ ŀ ōŜƭƛŜŦ ƛƴ ǘƘŜƛǊ ŘƻƎǎΩ ƛƳǇǊŜǎǎƛǾŜ 
therapeutic and socializing powers.  They enjoy giving back to 
the community and helping prevent children ever leaving 
school without that vital skill of being able to read.  Into the 
bargain the children generally learn to love dogs too! 
 
The feedback on the programme has been entirely positive ς 
the children love it, teachers marvel at it and parents even go 
to the trouble to report their enthusiasm for it: 

One mother told us: άaȅ ǎƻƴ ƛǎ ƛƴ ǘƘŜ aƻƴŘŀȅ ǊŜŀŘƛƴƎ ƎǊƻǳǇ ŀƴŘ ƛǘ ƛǎ ǘƘŜ ƻƴƭȅ ǘƘƛƴƎ ǘƘŀǘ Ǝƻǘ ƘƛƳ ŜȄŎƛǘŜŘ ŀōƻǳǘ 
going to school on a MondayΦέ  

With such enthusiasm and its success in helping children learn to read we know it will grow and grow.  Story 
Dogs is looking for more volunteers who have a gentle, well-behaved dog and a couple of hours spare a week. 

Sponsors for our dogs are also most welcome. It costs approximately $500 per year to put a Dog Team into a 

school. Story Dogs is a not-for-profit organisation meaning all monies raised go directly to putting more dogs 

into schools to help more children become life-long readers. 

Visit our web site for more information - www.storydogs.org.au 

Serena Poncia, Story Dog Volunteer  

Cudgen Primary School 

 
  

Zola the Story Dog 

A story dog session with Honey, the Golden Retriever 

http://www.storydogs.org.au/
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 What is ..............  an Assistant Manager 
(National Partnerships)? 

In the last edition of NetLink we featured the roles 
of paraprofessionals and business managers.  In this 
edition of Netlink information is provided on the 
new role of assistant manager (national 
partnerships).  
 
The position of assistant manager (national 
partnerships) is being created in schools which are 
part of the Smarter Schools National Partnerships. 
 
 

Role of assistant manager (national 
partnerships)  
The role of assistant manager (national 
partnerships) is to support the efficient 
management of financial and administrative 
functions of the school in relation to the Smarter 
Schools National Partnerships. 

The statement of duties for this role, along with the 
selection criteria, can be found on page 6 and 7 of 
the  

Employment of Assistant Manager (National 
Partnerships) in NSW Government Schools 
Guidelines. 

 
 
Employment arrangement s 
The position of assistant manager (national 

partnerships) is temporary up to the end of the 

ǎŎƘƻƻƭΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǘƘŜ {ƳŀǊǘŜǊ {ŎƘƻƻƭǎ 

National Partnerships. Employment may be on a 

full-time temporary or part-time temporary basis. 

Rate of pay and employment conditions  
This position is established under the Education 
(School Administrative and Support Staff) Act 1987. 
 
The rate of pay is $31.00 per hour. (This long term 
temporary rate of pay is effective from 9 July 2010 
and is exclusive of on costs.) 
  

This rate has been drawn from those applying to 
school administrative managers but reflects the 
narrower span of duties required of this position 
(e.g. no staff supervision involved). 
 

Full time assistant managers (national partnerships) 

work 33.33 hours per week.  

 

 

Recruitment process  

In the first instance, applicants will apply for the 

assistant manager (national partnerships) position 

through an expression of interest (EOI) process 

from within the school. 

If the position is not filled through the release of an 

existing school administrative and support staff 

member in the school it will be advertised as 

follows: 

¶ Principals will advertise the position initially 
through a Career Development Opportunity 
process within the department on 
Jobs@DET to enhance career development 
opportunities for permanent staff within 
the department.  

¶ If a position is not filled in this way, it will be 
advertised externally on jobs.nsw. 

 
 
 
 
Further information  
For further information about these positions 
please contact Carmel Senese, Human Resources 
Directorate, 02 9561 8273 or email 
carmel.senese@det.nsw.edu.au. 
 
 
 

 
 
 
 

  

http://www.lowsesschools.nsw.edu.au/section/295,308-information-for-schools/low-ses-np-employing-staff.aspx
http://www.lowsesschools.nsw.edu.au/section/295,308-information-for-schools/low-ses-np-employing-staff.aspx
http://www.lowsesschools.nsw.edu.au/section/295,308-information-for-schools/low-ses-np-employing-staff.aspx
http://www.lowsesschools.nsw.edu.au/wcb-content/uploads/psp/file/Salary%20Oncosts_updated%2022%20September%202010.pdf
https://www.det.nsw.edu.au/jobs/Logon?Command=GoToLogon
http://www.jobs.nsw.gov.au/
mailto:carmel.senese@det.nsw.edu.au


 Netlink Page 15 

p#7L; EKH 3EHB:o  -  Orange Small Schools Spectacular   

Following the success and fun our students from small schools (Clergate, Mullion Creek and Spring Hill) had 

participating in the Sydney Schools Spectacular in 2009, the άōǊƛƎƘǘέ idea to have a Small Schools Spectacular in 

Orange, was born over a breakfast meeting of these Principals last March.    This ambitious idea was taken to a 

meeting of Orange Small Schools Association (OSSA) where Principals from twelve like schools in the Orange 

area agreed to participate. 

Preparations began with discussions with a teacher/ 

choreographer who agreed to be our Director, and put 

together a program which would involve every student from 

the twelve schools appearing on stage at the Orange Civic 

Theatre over two nights ς what a task, organising just over 

500 students to perform.    

Some of our talented Yr 6 students joined together to write 

the script and dialogue  with the assistance of the drama 

coach and so ά{ŀǾŜ hǳǊ ²ƻǊƭŘέ was born featuring the theme 

of travelling back in time to gather objects from the past that would combine together to save the world.  From 

sitting around a campfire, the lead characters of Grandpa, Lucy, George, Ruby and Ned took us on the journey to 

collect special objects through time.    

Time Travel commenced the journey followed by Flight where Stage 2 students danced their way through 

Magnificent Men, My Aeroplane and Come Fly with Me.  

 The first half came to a close with Space with Early Stage 1 and Stage 1 girls and boys performing looking 

magnificent as Twinkling Stars, Astronauts and Aliens ς what fun they had.   All younger students gathered on 

Stage for their Finale and received a great ovation from very proud parents, friends and relatives.   

Gold was a very topical start to the second half with Stage 3 

students stepping back in time to the gold rush days finishing 

their segment with a rousing rendition of the Heel and Toe Polka. 

The final segment Yesterday, Today, Tomorrow showcased a 

dance ensemble of Stage 2 and 3 students who charmed 

everyone with their talent 

All Stage 2 and 3 students assembled for the Finale ά5ƻƴΩǘ {ǘƻǇέ 

and received a well deserved ovation and cheers. 

Students learned dance routines (at their schools) and individual groups came together at several rehearsals 

prior to the big night.  So until the final techno/dance rehearsal on the day of the first performance, no one was 

ǎǳǊŜ ǘƘŜȅ ǿƻǳƭŘ ŀƭƭ ōŜ ƛƴ ǎǘŜǇ ƻǊ ƳŀƴŀƎŜ ǘƻ ƎŜǘ ƻƴ ǎǘŀƎŜ ǘƻƎŜǘƘŜǊΗ  .ǳǘ ƴƻ ǿƻǊǊƛŜǎΣ ǘƘŜȅ ǇŜǊŦƻǊƳŜŘ ƭƛƪŜ άƻƭŘ 

ǘǊƻƻǇŜǊǎέΦ  

The Orange Civic Theatre was a sell out on both nights with many students coming away with stardust in their 

eyes and extremely proud parents.     Now everyone is asking  ñwhen is the next one?ò 

Helen Ross 

SAM, Mullion Creek Public School 

Twinkling Stars waiting in the wings 

Heel and Toe Polka girls 



Page  16    Netlink 

 

 

Ȱ,ÅÁÄÅÒÓÈÉÐ - Taking 
2ÅÓÐÏÎÓÉÂÉÌÉÔÙȱ Conference 

 

Questions from Forum 

 

 

 

 

1.  Will the school's  present investment account be a ffected, i.e will it be recouped into the DET's big bucket?   

All school funds will be amalgamated under SAP into one bank account and recognised as belonging to the 

part icular school.  

 

2.  Utility Bills - will they go straight to the shared service centre for payment, or will we receive them at school 

for authorisation?  

Schools will receive the invoice and create an ôorderõ in SAP,  The Shared Service Centre will make the 

payment following the approval process. The Department will consider the practice of receiving one central bill.  

 

3.  Will we still need to do some kind of reconciliation to know what funds are available for school to use and what 

funds have been received?  

The SAP finance system has the ability to report on all of the schoolõs financial activity. For example Actuals 

Vs Plan/Budget/Forecast reporting.  

 

4.  What will our system look like?  

The SAP finance system for Corporate Procure to Pay (shopping) looks like this  (below).  The LMBR business 

analysts, school subject matter experts and SAP consultants are currently developing the finance solution for 

student financial management including invoicing students and receiving payments via the cash desk.   
Consequently we are unable to display the SAP screen for these procedures at this time.  

5.  Do we invoice students as usual for next year; will this need to be changed when our schools roll to new 

system?  

Yes schools are to continue with current invoicing. A Student Financia l Management module in SAP (see 

question 4) will be used drawing student information from ERN via an interface.   However, when a school is 

preparing for cutover to SAP they will follow a 10 week step by step guide which may include performing an 

OASIS End of Financial Year (even if it is not the actual end of year).   As part of the ôend of yearõ activities 

the school will need to either receive the payment for the outstanding student invoice or cancel the invoice.   

No unpaid student invoices will be migrate d to SAP.  

 

6.  Will there be additional reporting tools provided to manage finance (Cash Flow Budgeting) or is this 

incorporated in SAP LMBR?  

This will be incorporated into SAP which has budgeting, planning and forecasting tools.  
 

The Forum at our recent Conference was very successful and there were more questions submitted 

from our audience than time allowed for answers.  

Panel members kindly agreed to provide written answers for publication in NetLink ς following is that 

information.......  
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7.  Will ALL ordering be  online?  

Due to the nature of some products and categories, on -line ordering for all  products is not possible. For 

advice regarding the ordering processes for particular categories of products, please look first in the 

Procurement section of the DET intranet.   

 

8.  Can we raise orders with local suppliers?   

All suppliers must be in SAP to receive an official DET Purchase Order. Local suppliers can be entered into 

SAP 

 

9.  Will we still be able to write 'casual cheques' to people who come to school to adjudicate for de bates or public 

speaking? Or parents/staff who might purchase specific unusual items that are not available from procurement 

companies, items at a much lower cost to the school for school plays etc.?   

Schools will be able to purchase but will not have a c heque book at the school. It is recommended that the 

school negotiates with the supplier to receive an invoice and pay after the event or in the case of purchasing 

small items from a local company it may be possible to have an account with that company.  Ot her alternatives 

are being explored.  

 

10.  What happens to the companies we currently use in our local area ie. Bunnings/Abbco security/key cutting 

companies? We also purchase from Franklins locally for our Principal's Morning Tea which is an award morning 

for children every term?  

Suppliers active in your OASIS system can be transferred to SAP. You can nominate which of these suppliers 

you would like to be transferred. All suppliers must be in SAP to receive an official DET Purchase Order. You 

will still be abl e to purchase locally, but as you will not have a cheque book at the school, a staff member who 

purchases items locally say, for morning tea and is looking for reimbursement, will need to submit an expense 

claim through SAP. Another alternative is a school  credit card. Other alternatives are being explored.  

 

11.  We are a PPP1 school which is a Public Private Partnership school. When we pay our electricity, gas or water 

bills we claim back 50% from spotless and an amount which I work out from ABC for water. How will LMBR 

effect my functioning in this regard?  

There will be a functionality in SAP to support this process.  
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12.  "What happens to the schools balance carried over?" It has been stated that the schools will be given a 

budget amount to work with and that all  the money is coming out of 'one bank account'. I understand that part 

but what about the money we put in - as in our carried over balance. Will we lose that? At present if the funds 

in the budget are  not all  spent that is a saving for the school. This  can be saved towards the 'new lawn mower 

or a PA system'. From my understanding the schools will not be allowed to accumulate any planned savings. 

What incentive is there to save on the budget - we will spend rather than return to coffers. I do understand 

tha t some schools have large amounts of money sitting in bank accounts but not all. It would be  disappointing if 

we were penalised for good financial management.   

SAP has a facility to hold a budget for a specific purpose and carry it forward to the next yea r. How this will 

happen is currently being defined. Schools will continue to be encouraged to generate income through school 

and community sources. The money will be held in the one DET bank account and the school will be able to 

identify and track this mo ney. Interest will be earned for the school on this money. These funds will  continue 

to belong to the school.  

 

13.  My question regarding LMBR is to do with leave.   I am going on LSL next year for 9 -10 weeks.  I am very 

concerned that this may be just the time  they decide to implement LMBR in some way.   If I am away during 

the 10 week support or at any time during the implementation, am I able to get any training I may have missed?  

It is anticipated that training will be offered regionally and over a progressi on of time as groups of schools 

transition from OASIS to SAP. If you are unable to attend your SAP training, you will need to inform your 

manager/key contact of your leave. They will then organise for you to attend a training session upon your 

return. Ther e will be consultation within the Regions to determine the deployment sequence of schools and 

School Education Groups. Your Principal and School Education Director will be asked to identify any issues that 

may impact on a successful deployment. These will be considered and strategies to ensure a successful 

implementation put in place.  

 

14.  How are payments managed when an order has not been placed? (SDEHS have teachers visiting students on a 

regular basis and claim travelling expenses for these visits) (We have  regular monthly  services for which a 

separate order is not placed eg sanitary bin replacement, cable TV, web services, cabcharge, waste etc)  

There are processes in SAP for both these situations. One is a Non Purchase Order payment and the other is 

through  a travel expense claim.  

 

15.  How is a payment made to someone who is not on supplier list ? 

Payments can only be made to people/organisations that are recorded on SAP. If the payee is not then they 

will need to be added through Master Data Maintenance  

 

16.  How are refunds managed? (Sometimes families pay more school contributions than they should. SDEHS have 

single course students from non govt schools. These schools pay a significant amount to enrol with us, if they 

do not complete course a refund on a prorata bas is may be needed)   

 

SAP will allow for this to occur or a credit can be given if a change of course occurs  

 

17.   If a debit card is introduced and used how is the particular area  (facu lty) identified for expenditure?  

Details of all cardholders are to be record ed by the school when the card is issued.  

 

  

Note:   Remember to keep up to date with the changeover process, check the 

LMBR Directorate website on the intranet for latest information.  Click on the 

Publications link for the newsletters, fact sheets and bulletins. 
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THE STAFF CONFERENCE ς A GREAT EXPERIENCE ... 

As a new member of the SAS staff at Liverpool Boys High School, I was thrilled to be invited to attend the Staff 

Conference.  Of our eight SAS staff, only three of us attended and the experience was invaluable!  

Our school has a high multicultural population with English as a second language for the majority of our 

students.  This conference covered strategies and techniques for dealing with these students, which we have 

already implemented.   

Working with the teachers in workshops was an additional bonus as it gave me an opportunity to get to know 

the teaching staff a little better and a better understanding of the challenges they face.   All in all - a very 

worthwhile experience and one I would recommend to all SASS staff given the opportunity. 

Tracey Stevenson 

SAO, Liverpool Boys High School 

 
 

 

 

 

 

 

Life  is too short to wake up with regrets 

. 

So love the people who treat you right.. Forget about the one's who don't.  

Believe everything happens for a reason. 

 If you get a second chance, grab it with both hands.  If it change's your life, let it.  

Nobody s aid life would be easy, they just promised it would be worth it 

(Source unknown) 
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May your Christmas of 2010 be filled with the love 

of family and laughter of friends.  We hope that 

2011 brings with it all your hopes and dreams. 

Sally Ann, Rozanne, Debra, Leesma, Helen, 

Mary, Julie, Jill &  Bronwyn 


